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IF THEY'RE OVERWHELMED

They might:

* Go quiet R

* Ask lots of questions

* Need to leave <> <>+
* Forget words ‘I

* Become emotional

UAuaf/y this is strness, not

dbs/wsiaect.

ASK:

“Would a few minutes help?”
“Would you rather continue
later?”

87~w8

YOU MIGHT SEE

THEY MIGHT BE
EXPERIENCING

Concentrating on
what you're saying

Not making
eye contact

Asking many Trying to avoid
questions misunderstandings
Leaving a Preventing sensory
meeting overload
Appearing blunt Prioritizing clarity
over social subtext
Fidgeting Self-regulating
attention
Silence Processing
information
Forgetting verbal Working-memory

mstructions overload

BE CURIQUS, NOT JUDGMENTAL

The best accommodations usually
cost nothing:

« clearer communication

- flexibility

- patience

- respect

YOUDON'TNEED TQ k
UNDERSTAND EVERYTHING

You only need to respect it.
GOOD COWORKER CHECKLIST

L] 1 don't diagnose people.

[ I don't joke about disabilities.

[ I don't assume intent.

[] 1 ask instead of guessing.

[ I believe people about their own
experiences.

PSYCHOLOGICAL SAFETY
MAKES BETTER TEAMS.
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UNDERSTANDING
YOUR
NEURODIVERGENT
COWORKER

A pocket guide to being
easier to work with.



	What NOT To Say
	❌ Everyone gets distracted.
	❌ You don’t seem autistic.
	❌ Just try harder.
	❌ That’s just an excuse.

	Instead:
	What Actually Helps

	Bias Check
	Neurodivergent Doesn’t Mean…
	If They’re Overwhelmed
	• Ask lots of questions
	• Need to leave
	• Forget words

	Ask:
	Be Curious, Not Judgmental
	You Don’t Need to Understand Everything


	Understanding Your Neurodivergent Coworker
	A pocket guide to being easier to work with.


